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18.10 HTIHEATY

18.0 SEH

sﬂmé‘cb’rqzﬁa%m A

Y P W @ ST (Emergence) IR W3 (Growth) P WK R TS,
frensfowar T e (Philadelphia Conferen_ce)-?ii e T WD
wer g% WRIAA P He@yqYl feiansi (Concerns) W N ST Wb,

T e T ® e, Ry v (Anti Goals) 3R Tdrarelf #1 fdws (zf) &=
|,

fgdra frgs Fe (Minnowbrook Conference) & S H&wqot &3l (Thrust Areas)
B e W ", AR

T Sl FETe T IR PN W |

18.1 WXT9HT

TG AP T B ﬁtw‘.aﬁ? AIER (Pra.ctice) # 1987 W & M uﬁaﬁ#s’lﬁ E & | AR
# g9 fae (Woodrow Wilson) gRT RIeHifel 3R ST # W fg"o™ (Dichotomy) SRIT
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farar T, S99 vEy @ fIS (Science of Management) @ HfA® AT &1 R-8R A
eI AT | . &), SR @ deiI+ia 49 (Scientific Management) 3ff<iei 3R 1920 &
9T ¥ Yoo W) B 891 WA (Elton’s Mayo’s Hawthrone experiments) % @l |7a+1
F wrEel ok kgl @ ardraTTe fvewer w1 vy a fRar| o s
(Efficiency) @e T+ ¥ 4w WRIGR & T8 o | 4R-4R G- 3@ (Post-war Period)
% SRM ARG 164, H1 WE, TH $1Y, g, HedITT 37fe $I 78 W< 837 | §9
YR, WIS A §7 JGURONSN B TG B ATIIHAT BT NHe fbar T iR Hed A
A o (Human Element) ®) 98T 7 3] MeUdhal R A9 w9 9 Hd 4 Imam

* (faReRT) (Human Relations School) @ \wef®l gRT g¢1 & a7 | 1940 & TS H &
AZHT B WIS AIER (Administrative Behaviour) ¥ FIfI-fAeiRer (Policy Making) &
&t &3 § @i Tuerars (Logical Positivism) & #ged 3R |1 3R 9ROl (Means and
Ends) @ €19 GUP & ATTRIHA B Feed BT IR (57 | 3 S yema @ vy o 8
g B 7T IR 3 I fawat S arefemres, jorife fasm, s=ifdsi (Psychology) 3R
FHISTINA © O™ & WA §Y | ol @R weme fgiorT o) ees @ el 8 uRads
a1 fearg ar on R @t Y Feiker & wed # 59 SF1 @ d9 dey g enfud g |
Hif-Feier &1 e T & AR EEE T4 |

e gIr &1 7wy iR IaEr nm fagial ok st ufsamsil (Work Procedures) OR. |
gat faam o, dR-4R 3 uRacH BT ThF| TN ol T e BT YHId $9
afad s 1 e eyt g e F

3 3018 A T e uema 91 Sk, ve g wRie iR i PRige e
P qe1 &3 U FehTeT STell SITYT dlfh &9 ol wema+ @ fawy ok =agRr # uRaddl &
B PY TD | A G @ §19 gaTaeTel faveawgell § SR @ @ &3 W A
BT STl ST |

182 - ol® W:-_GT’*{I,H'?I IR wgfg

1960 B TG D 3T Tb FARP WIS D THRA A TR A7 | T Fomen # faam
M gfsiTadr B Zar 9 B ISERis JeEE aRenal o wfafihar o sEkdTed
(&) R g% BYA @ Ty ARa | wemes # gerar AR siefoaren @ waw # R
fRiaTd e @1 g | g8 3rwa favar T % erend wataRYT S B aren Sy WA
(Government) ¥ Tl 3R WIS FATGH &1 GO B T HRAT 8 | HFAIY AR FRARS
(Value-oriented) ST T AT f&am 727 | wrgs! (AaRRiY - Clients) @1 snmaedadiai @
ufer SiaraeE B9 @ Se¥Ul BT et BT AR War fqenvr (Service Delivery) 3§ @RIfod
wHar YR Se Sod wEe 77| 39 ¢ RidT W 99 d1% wemeE (New Public
Administration — NPA) T 37<[qd §31T | SHDT IL¥Y &b JLd & ferg TS gl
UET HRAT o7 |

1967—68$WWWW§WW@WW@%W
WIS 9 (F8) 1 B S9N 3 WA by 1y | g faem # Aewayet el §

fr=feriaa A &
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1) A ¥ B R T e R & RO,

2) P vemaT & Rigia iR FaerR R fharsforar aa;
3) v faeigs awe; iR

4) fgfhg fegs w=iem |

_?'ﬁ'cﬁ T e Sﬁfﬁﬂ‘ﬁ AN (American Society of Public Administration) |® FHI T& '
il TR 1 Wiy o7 3R SHH! el ygE 3N fAwafdered g weg o wEl
ureg=rdl (Curriculum) ¥ $77 9¢d &3 @ 9 # f=fia o1| 1966 # Rxragy fawafdemer
@ W9 &1 (John Honey) = 93 Toa & fvafdenedi # va orgdq &9 & &9 3 da
TR BT [aidd (5aT| 59 [Ava & |9e 3T arell 8 FAwell IR J&Hme STaT 137 |
| sﬂﬁmﬁm%“

® ﬁﬂ'& (DlSClpllne) %WWSﬁfgﬂﬁﬁT 3R ¥

& ﬁwzﬁrﬂmﬁaﬂ#%%ﬂﬁﬁaﬁwﬁwﬁa%wmﬁﬁ(wﬁﬂ;

e ReNfIE HHAAT (Institutional Shortcomings); AR |

o A yee & fEnffal ok waRe! @ 9" HIYOT (Communication) &7 3744 |

. SO i I W ST S1eTT Y AR aRd §Y, WRAR § R ugi w At A
forgferr & wream @ fawafdenery w8k TR B Wied U WHR AR AR 4

'awu‘«ﬁz%mmm%a%wmwaaﬁﬁqamzﬁﬁa%%vmﬁmﬁmﬂwubhc
Service Education) TR TEI SMANT WA H= &f RGN 9t |

RAE =1 gwent BT & AraolE, WHITNS SR S~ B § Al FETA B AT
P S F B fory R wege

18.3 fﬁﬁn@ﬁmﬁm R

1967 H TSTANAG 3R FFHT%TEE fasm weelt arRkat JdrEHl (American Academy of Political

Science) = o= . AT o Sremerar N “Ad WA &1 Rigia 8k WaER” R UH

RIEE RN T | 39 S § Off Wg giesior SWRaR Y, S99 fr=aferiaa

i o |

o W B BREH (Scope) ¥ T R SHH! FAGT KT ENTT | TRBR B BRI
AR SR § 2UH i B e TN S FrEET F Goevd 71

o Hift 8k vemas # fvrem @1 Afg-Fuker ok vy @ ot & s @ 99
iUt @ BIRvT FRef® |HST T | '

o TE Ay 3R TIER B wU A Tl A BT AHID TET SR TG, R,
TgTaReT 3NfE oR Af¥® s <N B TR B |

° mﬁmwaﬁmq@@ﬁa&wwmwﬁaﬂ?ﬁmﬁ
SR @Y Hfar) B e B B

° .mamﬁﬁ?ﬁwq?amﬁﬁﬁW(Hlerarchy)Gﬁ?ﬂ'ﬂmﬁiﬁm‘




FdT flE FEET 217
ggadl B 3T IWP! &l g9 B U, yEey @ TdAud ok g FdeaR) @
ATITIHAT B |

o FEATRP faereral § wemas! &1 ufder |

o T P YEUBII IRIAR IR DIl BN AT B dfow ul¥EARiat & |amiie
Aol gg™ @ fory i e H T HrRimA |

o UfRME HRIGA! A WIS IMAR-AIG TR a9 |
59 AT B AT AEAYUl FHST Wl € Fifs 39 e v v @Y e e

ereiferes SR waTE fbar| gwet uRvme @8 gom fF a1 # 1968 @ fAIgd weA
AT B BT AT TR §arT |

18.4 ¥o¥ fAAIg® wRiaA

HYaT oY IARBT H 1960 B TS I UFA < B NeNfrdg iR amifors it
BT THHM PR & [0 olld Jemea @ Iraar & R ¥ memard) far ¥ g8 | fRfs
e U W AT URAY BT O Tl of | I8 W9 GRel @ ufa gar smRfeal §
m}%?:?ﬁwemmaﬁﬁaﬁwsoeﬂwgeo%aﬁmﬁéﬂaﬁmﬁwﬁﬁm
Rl B e @ dfe frar T 3 3 5T 1968 F RGN Reafiered @
Sfde ares! 4 {B WHE Y&l B Wi B B U 31 | AR g7 o & dve g @
&7 H 9o Y IRVed! &1 faweivor fbar Sy 3R S9@ aR # A faveryor fan sy R
Ue fueE, g €9, e favaygg &1 ergwa faar ok R 1960 & <o # 39 &5 #
T T o7 | e TR 3R TSGR W fAfiT afPedt & FRaR g & Sitg dee o
e faar |

Ig ARIeH fAigs # gor o fde arce) @ Arfee™ # de wemes @ gar fagmi g
ST foham 1T | SH®T o1 Sed Ald HRIMET Bl AHIid IRIBRI (Concerns) & F
TAERE g9 & SURN B Grd AT MR FATT BT FURA # gRacds HRE (Change Agent)
DI YABT AYATT T | T AD TR B 38T 39 G @ [aR-famet | e |

ﬁﬁgﬁﬂﬁmﬁmmﬂﬂ%@wwwmmwlﬁﬁmﬁﬁmﬁ

1) dId wemEd & forg dres A Sl #eaqel 81 9ot @ e SHaT WRBR BT JorEl )
HEYU! UM ¥ |

2) <& AR RfaRen & JfdRed, Al & srfad # aMIfve wvar & (6 §&
IR HHHAT AT |

3) I FRITHS! B qd o grRen §if FuiRd il & $ae srfsaasedal (Implementers)
o, 7eqy fhar 7 f& I8 o/ SR a1 v 72 2| 39a afaRad, A= qea o
TT6 |GT B FART H ATAR-AI, AN AR ITREIMIE Alh T & FIER o
ML B B

4) fAigs & uR¥ied & IgaR N & SRI-OR JMaeIddly derd! &, d9-99 TRaRI
JAMHIOT (Agencies) 30T Ie¥l W QT fCdh A B | 3T W&l Hel MaeId &,
TGN IMAERN B FHEd BT T8I B DI AATIHAT TSl & |
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 5) TAERE WHR B Wiy & e afew wReadT & awer o g e 2

6) T® W AT & % Wy R wewrht anRe ot B die T @ Ue e Y
P TERd BT 2

7) Wﬁmaﬁwaﬁvmﬁiﬁﬁﬁmgﬁ%l
8) eratagd A fAvia gfhar # v wEEyy WA o foar 7

9) TEIf §gordrg (Pluralism) Eﬁ*iﬁ?ﬁ‘fﬁﬁ(Pubthower)%mﬁWmEﬁmw
IS YR (Device) T w4 H NGR fdvar wirar B, fy A @ weww fbar war
2 6 g1 W WA @ WaER @ fNC A & e 8 g 2

o1 gar Rrenfaet 3 wwdea | W forr, 9 @RS e @1 H1d woTel | Are @
o WA & | 3T, SR D UYNET B T AR UG S BT v |

184.1 49 &ld WG © ey

gl 3 R dfe we wedt W 9 R R o e B e ARy, ¥ #
UrAfiEr (Relevance), 18 (Values), STATR® |HAT (Social Equity), URad™ (Change) 3R
Uig® IR (Client Orientation) |

AT RRERATT w9 9 qarar AR Al e YA @ I Uee %8 § | e
# wewd far 7a1 & vy &1 wwaes w6k vl @ uft weifes 89 @) Seea
£ | fa9y ¥ s i @) GHrd &3 ® F6Ra € 3R T B e sRaTs
F Woras R gErae Aot (e w® fTEr w9 @ 9exa § ) RgEl 3 wg &
urgTgat & gend oRacd™ e arer or @i 39 e shiee @ arafdedns @ fore
e aRifres a9maT 7 699 |

G ol YT @ Hed-aew A= (Value-neutral Orientation) & Haer & gd-fa=m
T AUS T W AT B T 8 IR T SRAGR A war § | wWeH | weul, |,
G, FHAT SR A AER-AT S TRl D 6T 8 GGR & forg @ far wa| I8
&R @ o |gem gA |

fAorad T (1975) T AR “Gerd], UMTa@TRAT (Effectiveness), goifeT iR yomaf s
T el SNl SRR aRee @1 witg Bra @ Y 99 T8 R o afde gue
fawdia 989 @ wemas Fame Rigia (Normative Theroy), S99 3R |fhaararg (Activism)
T AR AT WO AT| 3/ O U¥E IOWT 98 ), AR Ay § I o g A
A TR BT W AfYe @R o' ArEfrs wwar, aRade 3R Ured ST (Client

Orientation) |

urfoTs aHar: wHa 3 qd A AR i sy 3 59 e o Aega e i
IS T Bl FOT BT WIS e 81 AifRv | wWed A RaRus |
iDistrlbutlveJusticc)%mﬂﬁmmw%mﬁmwwmﬂﬂm
Bl

STl Bi¥RaE= (1971) 3 791 6 O U S U a9l (Minorities) B FET
(Deprivation) &1 % &% & forg gRad=l 2 ¥4 Fw ¥ v gnr 8, iR
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IEEID] BT T B D o $0D AT PR B T Bl B | T Aip wEmaT
& wHie v wEiore Rl @ forg Rvg o wfha a7m @ ug # o

IRTdT: AP JITET B ITHAR W JrReIfey Twe ST 8 | e 3 uRads iR Fdar
@ AEE W 39 v B e e ok amiiie W @ af SR aRA 31 99
forar | v & uRAAH H1 FRS G AT AT | I AP g fAva @ gRedH
@FR B & ARY | |

[EAIRan (Participation) : I=ie 9 ald A A1, Srafg= iR Gus & JHar
e § Wi B g1 e et @ weelE | gue siftRen afaa
M P 9T FEY S |

YEd IYANGROT: v AAgs wHerd # & Fe TR B 0P I el B U A
AIEH IHETHOT EF TEA Y H Ugdd D1 s o | 399 Arawenal & w=ghral 3 uRad=
B AT P IR T B T F-IHE @ gy

fATg® |RIA 5 WTE® SRAIER, Wi WagHeiedr ok wres Wl @ wneld avd
g AP TR B WY P gga § Agyul Qe A1) W@ SunTH (Normative
Approach) 7 THR H 3RiE iR AEie fQuaasil & $F TR &7 I3 U 3T 3R
e # y@s @ foe ofiga 9 gfaud ggm &1 enuw famr |

18.4.2 AW ol wImas & faish) o

I|e Momfeawd! (Robert Golermbiewski) 7 & ufar (ReRD) weal srerar aRReftal @t
gga™ ! O 79 e werEs 3 vre o kvl 3 &

1) wc@Ears favie (Anti-positivism): Teuerarg &7 of qeal & IR # gof arfAfaaar &
i fAfRaa 8 810 | 9% uena & 3R e HOR gATar 8 | TN Sl WA Serad
q TR A HORARI B TR 3 B ey [ aifs e g g, TEuRid
IR GHRT-FHIYTE B aT6 gATIT S D |

2) wenfraY g (Anti-Technology): 39®1 12l & 5 referaven ok garar & wWoRrTd
Al BT AT A D 1y WA B HEE &1 uften (gat) wE wwen S iy

3) wir-ugwn fadeg (Anti-Hierarchy): USHA Freaians Rigid & w9 ¥ AIeeng! &I
MR AT 2, FSRAT Sl &, GoOrTeerd, FIar S TH< Al 8 a7 TAED
B AH-UTH B wafger [ gvere HRAT 8 | 37k, T e W @ gt 3 $9 ggwhH
et wvae o vt @) B e RN §RT TRRRETG WU W WK faar T e

18.4.3 9% @b wemys @Y frevwend
ST Beiiaad | AGE S UTT B §v WG favamel @ S 5 71 3 Rlvan g
1) gRads 3R wa@ad (Change and Responsiveness): WMIT®, o, A

Forr dienfiresnt guigwelf & uRada gxar vear 2| vemwd | olen @ ol 8 5 9
gafaRer # giaRae v aga &9 9 smavas ik SuyE TRydE |Y |y B B

e § SMAvTE AT AT IR WINT IR B SreXa gsal 8 |
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2) darfé®ar (Rationality): mﬁwﬁﬁmﬂwzbq&aﬁwﬁa%ﬁwﬁﬁ%
ufRYed | ) TRITHD! T T BT B Bl B |

3) H¥"ATHe YREdd (Structural Changes): 419 Fﬁ‘cﬁ dwmﬂ | Frmﬁ'ﬁﬁ ﬁ¢lﬁ'¥ Gﬁ“\'
Waﬁmwmmﬁ%mﬁﬁ#rmmm&ﬁ%wmmﬁﬁ
e @ SR & | ARG SifHAT (Interaction) B GRETSEE T B RT B,
- fap (Decentralized) wrliet TasmHl %1 G & |

4) sgfava®s gRYeT W 9 (Emphasis on Multl-dlsc:plmaryPerspeetlve) AlD A
R U & RERURT &1 word 7€ Tear e 59 TR ST &) 9 SR BT 5 g
& | 3 I, e, A el wfed A surm @ e swe waty §
Waﬂ#a%f%mmawﬁl

o e § R et R W et g o R iR SRS, R @
IS B | A, SR AR i, IROT (Motivation), W@WW TTed-Bigd
Wﬁwmwmﬁh%l

185 fgdia RAig®s a&em

feda Feigs a=ed 919 99 & SftRial @ 918 g3 | I8 Wi 4 Ricisy, 1988 HT gall
IR TE e TR @ srews g ek yaRe (REvsh) ik s frval oY sfe,
et AT T, TR o @ RIS 3 AT R | T @ e e
3R PR B Il YA, 3w FAofavor, dhgrery (Contracting out) 3R wra= wfssar
# RGN BN (Actors) BT TG g3 AT F aw g frar )

1960 B TUF # U FAFIgS FRIer SATAIRTT gan o, a8 W1 Bl o R vgaE o
YIS (Public Purpose), e g, wedt <ot ok uRer srenfa @ g 3k v @i
el fAdveR WER- B Uiy wg 91 | Wy FefieRer @ fErawr ok ol Ra @
- WIPR S BROT 1980 B UG # URgyd feqger 1 o) fiFigs Bl o1 seeg die
TR @ gSed §Y gOI &1 ToIT BRAT 3R GUR BRAT AT | 0P oY 1960 & <D &
Qgifed SR sgau™ aRied] & T 1980 B <¥d & Jgifod MR argau uRdeat qsn
Waﬁ?mﬂﬁwﬁmmﬁa%wzﬁwmaﬁwaéwémm
ware faar |

1968 A €1 3RS AP AT S WIH § Ag@yUl IR B Y& B | 0T B WY §
aRad, T W e, Frofieer, wier & HRoT SARe S § 9 IR (RER) B wh
A el XE R | WRPR B FE TAERE! B Y a0 AE @or T F | 5w ey
el g5 1 T ek R B e wR s M | |

o weme & fawa § wgwaygel oRade gv 1 1960 B g9 W & Wy ou 3RS § A
YIA U &_ aTel 3 favafdenadl & W §9 &5 BT fAwaR gaiT| 1960 & TId
Eﬁwﬁﬂg(ﬂﬂiﬁ srafdya® (Interdlsmphnary)ﬁw%mﬁiﬁgﬁaﬂﬁ?ﬁﬁ%ﬁﬁﬁ
BT T HIT o |
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AT, A9 Hey Infe o Afgs fal (SR 9 Frozar gifRea & o 9@ | 9goa
gAY & BRI, BB Y FE@Y &F T Ag, M A, S iR i aRney
B W fraR-famet & e fier | ¥9es ¥ 99 B g9 A @ Y ve e @ w9 A
WROR DI FTALADBAT DI IEXAT| b TUMET S Iqeld IRGeT § S9=d gY 4fes &l
THEAT BT BIY B B AT & D R | AT (%) IR o7 | TP 3R, A
Ao M AR WG B DI ARSI R gl QAT TAT| T 39 W D W
el & & IR # favaR § Taf |

18.5.1 W@ Headyuf &=

fedta Pege w@em 9 ARe vy IReR 9 Y | uge dfg Rwat 7 ve Mfoefie
ufiied T fbar R Seea fadia g @iem # gaf @ gom vam figs a=ieq
| &A1 1| e d Rval &1 OR v @ Ao ik Wil giearont o) o | g9at ==t
I P TR T

1) JE S w9aT v fgs a@eH § Aeayget favg o, fw 98 weqw fFa
T & A qeE # gE 1968 @Y STUET AR IHAT B AP fwme ¥ |

2) et T B AR ¥ T PR (AER) @ T sk 9 s w
# i TeTET @ DEigar (Centrality) R WR a7 M7 | I8 WRIGR Ad wemaT o
AR A, ST R AT W q Y 7 A e foan |

3) AP AR HgeRATar (Behaviourist) URYed) & 19 989 $H ol g8 ¢

4) wHS ¥ 3R S 96 (Work Force) # fafduar & wrfieRt & €ar gfardt 7e0 & wu
4 wrpR fear war | fafdear & i g uRvedt # gg=mEr T GRS (Generalists)
g7 fa9Iws (Specialists); ST (Ethic) 3R foi fafdwrar (Gender Diversity) | 0 it
graifaeen fasdiaar (Heterogeneity) Tl @ SO iR G0 GOY AR Bl
(Conflict Resolution Strategies), FEIR BI¥Ial (Arbitration Skills) 3R Hed TIIaHvoT
(Value Clarification) U 31f®I% e w81 faar 7|

5) W # TEiel | O o GUR SR PN AT S AcUdIerd diedl B TPy P wHa
T | A8 WA T ar o oy vaterer # e w1 B YAl AIRY 98 gel
wfed & & wrfe dederfos gesor 7 @ Sfia & sk 7 € a8 w9a 2

6) =afsll 3 T @S FoNfy BRI (Enthrocentricity) @ TTaT Sferar Haofar
- 1 T T S g garar ® {6 Ua &3 (Field) @ w9 # e UL+ fafdyds qel
S W 95 AP TE ST B

7) U SeW B ©Y H qaad B AT P W€ ABRIAS giedr o | faer-famet |
guiiare SR e o fiReeRye Wieriar & aeiia f&ar | a8 weg fear mar fé
A gemEE @ gAfdl ¥ W.UF g Faard iR Aie &3 S GHS B B
Yo IR &, IR e FAST B “ERRI” (Seams) W FRIFT BRAT |

8) Wi wifie B aw (i) & W oy W R & ot wde P
Wﬁwwﬁnﬁmﬁsmﬁﬁﬁ%fmaﬁﬁwﬁwmw
3R o IUTRHAT g3 D O WD |
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o) M TR W e T 2 A g W R 2 o 7uf 7B & 9N phw
YT (Artificial Intelligence), 3ifeq fasi (Design Science), faeivst wonfordt anfe $B
@i &t o off |

10) TRPBR B FIT FHIAT ALY, aﬂﬁa%uﬁfwﬁaﬁmwﬁaﬁéﬁrsmwwhﬁ
$Wﬁ%ﬂﬂﬁﬁﬁﬁ[@ohcyagemdas)Wmmaﬁmﬁaﬁmﬂm
TR ¥ I B, wﬁrﬁfaﬂ?mﬂﬂ?kﬂaﬁwmaﬁmm (1, 1989) |

g g weeM 1 T §E JE 9 W GET SRl § | UEe, SR A
Wmmw%zwmw%‘mmaﬁmmww%
SR Tew, AR IR, g9Te AR HTeT A | 3 Rre wafaRer § s wr Ha
2 98 UEQ ¥ 9gd o Wewt 8 A1 &1 78 W9 9 gfin, arad, 989 W AR A
Prik g & | S T @ RERURIGE A 5 g § qe e ¥ weget &
e fa o o & e ariTe SR eIt Wed R e STe o W SR
siafs Slve R e R 99 T O e | gRe @ HIMGRI | Aa d b
fr T e e @ Rigia B Rl o @ Y 1@ w9y w99 §

| TE RO A S W q A 5 9 dwda B sraeEmans o e § @
iRy ek A wda @ frafe d reaite i w o smenRa sgfdl B e s
12T | 3N NaIIFS G 61 RV AT (1) wfafifeis WveR (Representative Government)
WMWﬁgﬁa%mmmﬁaEmeﬁaﬁWm :
(2) S B FETE 3 B BIY Yo TR W 5 A qar B 1 M e B

19%%@@%#@@%@%#%@%&@?%@#
IoART Py SR aTel WA @ 9 Srger B Sid B IR o | §9 uRReferdl # e
ﬁ’i&w%ﬂ%ﬁﬁaaﬁ'%ﬁﬂ TE g e a1 @ Aevard ada (Fare) §

%aﬂ?sﬂﬁﬂéﬂmﬁaﬁmﬁwwﬁt%mﬁﬁﬁwm%mﬁ |
mﬁﬁ&wméﬁmmmmwmﬁmm
- E 3 %mﬁvﬁmwﬁﬁmmﬁmaﬁaﬂaﬂﬁwmﬁﬁmﬂm
T B TR B | 39 AR, mwﬁwaﬂ?mmﬁmﬁmﬁﬁ
farar o =nfey (RO, 1989) | -

H*%ﬁﬂ?‘aﬂlﬁ(zaoz)a%esw @?Wﬁmﬁ@mmwﬁmﬁ‘ﬂ@ﬁﬂﬁ@.
&o IR 39D § <7 Y U Fordl &

1) @%W(@)W%mﬁ%ﬁmmmaﬁﬁmqﬁwa%m
 <enfum fear | 59 g @ A Wioh o f6 Aoy 31 vataRer aga st Sfed
2 ok wred a5 o ¥ 39 Yo, Ue anle ddwfas gier 7 o Sk §
3R 9 & ATERD B

2) meﬁmmmwéwmm%*ﬁmﬂm% B
m@aﬁvmmaﬁiﬂmﬁﬁ%ﬂﬁﬁwaﬁwaﬁwmwwﬁ
fayy o1 e @ fAmior a9 @1 g=aT Al

3) afg - R WWWHWWWH?WW%H%W
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