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In addition, the Governing Council may also invite other CMs, other Union 
Ministers and relevant persons from academia and industry, depending onthe 
agenda for discussion. (Ministry  of Skill Development and Entrepreneurship, 
2014, P.8).

	 The Steering Committee, overseen by the Governing Council, coordinates 
skill development activities across ministries and departments. It ensures 
that the NSDM’s aims are aligned with the broader national development 
agenda and that various government projects work together.

	 Mission Directorate: As the NSDM’s executive arm, the Mission Directorate 
oversees daily operations and mission activities. It works with a variety of 
stakeholders, monitors progress, and ensures that the mission’s objectives 
are met efficiently. The Mission Directorate is supported by an Executive 
Committee which is chaired by the Secretary, MSDE, which helps to make 
operational decisions and address difficulties that arise during mission 
implementation.

	 Supporting Institutions: The National Skill Development Agency (NSDA) 
is a think tank that develops strategies and policies for skill development. 
It also ensures quality assurance and establishes training and accreditation 
guidelines.

	 The National Skill Development Corporation (NSDC) works with the 
private sector to improve skill development efforts. Its primary goals are to 
fund scalable and sustainable skill training projects, as well as to encourage 
business sector participation in skills development.

	 The Directorate General of Training (DGT) oversees formal vocational 
training and apprenticeships. It controls Industrial Training Institutes (ITIs), 
as well as vocational training courses and standards.

ii)	 State and District level

At the state level, the mission fosters the creation of State Skill Development 
Missions (SSDM) that follow the national framework and have their Steering 
Committees and Mission Directorates. These state-level missions are further 
supported by District Committees, which help to carry out the mission’s 
objectives at the functional level, promoting a cohesive and comprehensive 
approach to skill development across the country.

	 State-Level Machinery: States are urged to develop State Skill Development 
Missions (SSDMs) that mimic the national organization. These SSDMs have 
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18.12		 UNIT-END EXERCISES
In your interest, you may prepare the answers to the following questions which 
may be useful as a part of your preparation for your term-end examinations.

1.	 National Skill Development Mission has been developed to create 
convergence across sectors and States in terms of skill training activities. 
Explain how?

2.	 What are the government initiatives of Skill India?
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18.13		 UNIT-END ACTIVITIES 
If you like to further enhance your interest, you may attempt to perform the 
following activity.  

1.	 Do you think of the need to add more priority areas for more submissions 
to be included under the National Skill Development Mission? If yes, what 
are those areas and why?

2.	 If you were allowed to oversee a project, what would be your leadership 
style? While doing so what are the skills which you want to develop in 
yourself?

3.	 How can you improve your interpersonal skills?



426

Strategies For 
Development of 
21st Century Skills 
Among Adults

UNIT-19	 SKILLING YOUTH IN THE 			 
					CO     NTEXT OF INDIA’S 				  
					     DEVELOPMENT
Structure
19.1	 Introduction

19.2	 Learning Objectives

19.3	 Youth and Work Paradigm: A Perspective 

		  19.3.1 		 Pradhan Mantri Kaushal Vikas Yojna 2015

		  19.3.2 		 Deen Dayal Upadhyaya Grameen Kaushalya Yojna 2014

19.4	 Education for Improving Skills and Enhancing Living Standards

19.5	 Self-Employment Opportunities for Youth

19.6	 Entrepreneurship and Promotional Opportunities for Youth

19.7	 Emerging Areas of Employment 

		  19.7.1		  Start-ups

		  19.7.2		  One District One Product 

		  19.7.3		  Travel and Tourism

19.8	 Small and Village Industries’ Products

		  19.8.1		  Sources and Marketing along Expressways

19.9	 Let Us Sum Up

19.10		 Answers to ‘Check Your Progress’ Questions

19.11		 References and Suggested Readings

19.12		 Unit-End Exercises

19.13		 Unit-End Activities

19.1	 INTRODUCTION
In Unit-18 you have studied different aspects of skilling India under National 
Skill Development Mission (NSDM). In Unit-19, which is the last unit of this 
course MAE-006, you will specially learn about skilling youth in the context of 
India’s development.  

Having reached the last unit of this course, you are well aware that skill is often 
understood as an individual's capacity, expertise, aptitude, ability or competence 
to effectively perform a certain task, or activity in general or as a part of 
professional accomplishment. One might either possess it innately or acquire it 
gradually over time. There has been a recent observation that young people lack 
the necessary abilities to meet the demands of the work or job-market. The realm 
of employment is characterized by constant change and progress, influenced by 
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technology breakthroughs and upheavals. In order to keep up with the rapid rate 
of change, it is imperative that the workforce undergoes continuous updates 
in terms of skilling, up-skilling, re-skilling and upgrading. Failure to do so 
will result in their eventual obscurity, obsolescence, and exclusion from their 
workplace. The current need is to focus on skill development in order to close 
the gap in skills and prepare the future workforce to be suitable for the sector. 
The Government of India's National Youth Policy 2014 provides a definition 
for the term 'youth', which includes those between the ages of 15 and 29. The 
Government of India has formulated a National Youth Policy that outlines a 
ten-year plan and vision for the advancement of young people in line with the 
sustainable social development objectives set for 2030.

Figure 19.1: National Youth Policy, 2021

Several policy texts emphasize modern difficulties faced by adolescents. The 
recent National Policy of Education 2020 highlights professional prospects 
and key life skills as an important topic for youth development. The world 
of work is always developing and evolving, and it calls for skill which  is the 
competence, talent, and the capacity to do the given or chosen task. It may be 
innate or acquired via the process of learning, unlearning, and relearning. 

In post-independence India, there have been several efforts aimed at teaching 
skills to youngsters. 'Technical Vocational Education and Training’ (TVET) 
was launched in 1956, followed by the Apprenticeship Act in 1961 in order 
to provide necessary training for young skilled workers. In 1964, the Indian 
Education Commission (Kothari Commission) established rules and principles 
to improve education in India. The National Labour Policy was drafted in 1966. 
The first national education policy was developed in 1968. The Ministry of 
Labour and Employment (MoLE), Government of India established the first 
Industrial Training Institute (ITI) in 1969. 1986 saw the creation of a new 
national education policy. The All India Council for Technical Education 
(AICTE) was established in 1987 to regulate and support polytechnics and 
technical institutions. In 1992, the National Education Policy was changed. 
In the 1990s, the economy opened up with significant developments in the 
Information Technology and service sectors and a stagnation in manufacturing 
and engineering. It was believed that trained and semi-skilled persons may find 
career opportunities outside the conventional trades. In order to achieve this goal, 
the National Skill Development Corporation (NSDC) was founded in 2008. In 
2009, the first National Policy on Skill Development was developed, and efforts 
were made to increase the skills training sector via commercial partnerships. The 
National Skills Development Agency (NSDA) was founded in 2013 with the 
goal of developing a National Qualifications Framework (NQF). The National 
Skill-India Mission of the Government of India was established in 2015. It 
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was considered that a trained workforce is critical for Viksit Bharat 2047, the 
Government of India's objective of achieving 100 percent employment by 2047 
via the engagement of young. Some of the important programs launched by the 
Government for the youth are as follows:

•	 Make in India

•	 National Career Service

•	 Pradhan Mantri Kaushal Vikas Yojna

•	 Skill Development for Minorities

•	 Computer Siksha Yojna

•	 Green Skill Development Program

Skill Development: The Need of the Hour in India

Skill development is crucial for India's unemployed and underemployed people. 
Many Multi-national Companies (MNCs) deem Indian students unsuitable for 
employment, leading many to go overseas for better chances. If their potential 
is not realized, they may succumb to drug addiction and other antisocial 
behaviors, which the country cannot afford. A competent workforce is vital for 
the achievement of national initiatives such as Make in India, Digital India, and 
Smart Cities. To achieve this ambition, India must develop a competent and 
productive workforce that meets worldwide quality and productivity standards 
by integrating skills and training with education.

However, the "Global Skill Report 2022" ranked India 68th worldwide and 19th 
in Asia. According to the "India Skill Report 2023," women's employability 
rose from 47.2 to 52.8 percent, while men's rose from 46.2 to 50.3 percent. Data 
analysis, cloud computing, machine learning, and business analytics are among 
the most in-demand skills among young people today. India, with its youthful 
population and demographic dividend, may rapidly increase its economy via 
educational interventions.

Skill Development and Entrepreneurship

In November 2014, the United Nations General Assembly (UNGA) enacted 
Resolution 69/145, which designated July 15 as World Youth Skills Day 
(WYSD). The General Assembly is worried about the enormous number of 
young people who are jobless worldwide, estimated at more than 74.5 million, 
with the majority of them living in poor nations. Since then, the day has 
commemorated the significance of preparing young people for employment, 
appropriate labour, and entrepreneurship. The 2030 Agenda for Sustainable 
Development places a high priority on skill development and youth employment. 
Target 4.4 of the Sustainable Development Goals (SDGs) calls for a significant 
increase in the number of youth and adults with relevant skills, while target 
8.6 advocates for a significant decrease in the percentage of youth who are not 
in employment, education, or training (NEET) status over the next 15 years. 
In today's globalized world, where competition among firms and industries 
has increased, workers must have higher levels of skills that allow them to 
engage in innovation, improve the quality of products/services, and increase 



429

Skilling Youth In 
The Context of 

India’s Development

their efficiency in production processes to the point where the entire value 
chain linkages are improved. Accepting fast technological changes requires 
specialized knowledge and abilities in technology development, application, 
and dissemination. With India's digital revolution, new economic possibilities 
will arise for the young to explore and profit from. However, in order to take 
advantage of such prospects, the nation urgently needs to train and up-skill its 
citizens.

19.2	L EARNING OBJECTIVES
After going through unit 18 on skilling youth in the context of India’s 
development, we expect you to be able to:

•	 Understand various works available for youth and also dynamics and facets 
of skilling;

•	 Explain the role of education, continuing education, vocational education 
and lifelong learning in the context of enhancing living standards;

•	 Explore self-employment, entrepreneurship, start-up opportunities and 
innovations;

•	 Explore the avenues of small and village industries products; 

•	 Identify the sources of marketing along expressways; and 

•	 Explore the scope for various add-on-skills in the emerging areas such 
as travel and tourism, volunteer management, counseling and guidance, 
physiotherapy and sports medicine, among other things.

19.3	 YOUTH AND WORK PARADIGM: A 			 
		  PERSPECTIVE 
Nearly half of India's population is under the age of 25, with 65% falling 
between the ages of 25 and 35. The majority of young people are between the 
ages of 15 and 29. Unemployment and underemployment among India's youth 
are the result of a skills gap. The skill and entrepreneurship development is 
an important area of the government of India policy. ‘Skill Development and 
Entrepreneurship 2015’ is aimed at fulfilling the demands of skilling with high 
quality and speed. It is also aligned with the existing institutional framework for 
youth and their employability. There are various schemes and policies under the 
skill development program. 

19.3.1		 Pradhan Mantri Kaushal Vikas Yojna 2015
“Pradhan Mantri Kaushal Vikas Youna” was initiated in 2015 on ‘World 
Youth Skill Day’. It is being implemented by ‘National Skill Development 
Corporation’. It is designed for employability for sustainable development. The 
government provided   financial assistance. This scheme of ‘PMKVY’ was 
extended to 2015-2020 to provide skill training to nearly 10 million youth in 
the country. This scheme helped in creating skilled and well-certified youth and 
recognition of prior learning.
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19.3.2		 Deen Dayal Upadhyaya Grameen Kaushalya Yojna 	
				    2014
The present scheme of Deen Dayal Upadhyaya Grameen Kaushalya Yojna 
(DDUGKY) launched in the year 2014 is part of “National Rural Development 
Mission” and it is being implemented by the Ministry of Rural Development 
with the aim of career of rural youth and increasing their income. It is aimed at 
providing focused opportunities to rural youth in between 15 to 35 age-group. 
This also supports the social and economic initiatives of “Digital India”, “Make 
in India”, “Smart Cities” and the Campaign of Start-Up India.

Make in India Initiative: “Make in India”, started in 2014, takes care of the 
environment building for the investment. This scheme is designed to make 
India ready for innovation, quality ready for innovation, quality infrastructure 
and promoting “Vocal to Local”. It promoted domestic manufacturing in more 
than 20 sectors of Fisheries, Steel, Electronics, Robotics, Cameras, Televisions, 
Sports, Goods, E-cycle, Gym, etc.

Quality Education to Youth: The first National Education Policy 2020 of the 
21st century aimed to make quality education from foundational literacy to 
lifelong learning, skill development and vocational courses, continuing education 
and critical life skills (financial literacy, digital and health literacy, electoral 
literacy). The policy also aims to achieve goal 4 of sustainable development 
agenda 2030 from quality education to lifelong learning through its adoption 
from foundational literacy and numeracy to lifelong learning and achieving the 
target of 50% GER in higher education by 2030.

The NEP 2020 further aims at providing life skills among youth, ability 
enhancement and value addition courses to promote in generational learning. 
Some youth focused features of NEP 2020 pertaining to education are as 
follows:

•	 Providing vocational education at all the levels from school to higher 
education.

•	 Ensuring Academic Bank of Credits.

•	 Ensuring GER in higher education to 50 percent of target population.

•	 Ensure open and distance learning.

•	 Achieve 100% youth literacy.

•	 Professional education system.

Check Your Progress

Notes:	 a)		 Write the answer in the space given below the question.

			   b)	 Check your answer with the one given under “Answers to  
          			   ‘Check Your Progress’ Questions” of this Unit.

1. 	 Name of the flagship programs of youth in India

.................…………………………………...…………………………
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.................…………………………………...…………………………

.................…………………………………...…………………………

.................…………………………………...…………………………

2. 	 How does NEP 2020 ensure skill development of youth in India?

.................…………………………………...…………………………

.................…………………………………...…………………………

.................…………………………………...…………………………

.................…………………………………...…………………………

3. 	 What is quality education in Sustainable Development Agenda 2030?

.................…………………………………...…………………………

.................…………………………………...…………………………

.................…………………………………...…………………………

.................…………………………………...…………………………

19.4	 EDUCATION FOR IMPROVING SKILLS AND 	
		  ENHANCING LIVING STANDARDS
Education is a systematic endeavor to bring people together in order to deal 
with life's challenges. Learning is a constant and ongoing process for acquiring 
information, knowledge, skills, and values. Education contributes to positive 
socio-cultural and economic results. Employment, self-employment, and 
entrepreneurship are all tied to education and innovation.

19.4.1		 Role of Formal, Non-Formal and Informal Education 	
				    Systems
The young students of the formal system participating in educational, technical, 
and professional institutions gain skills for employability and good work chances. 
This sort of education is offered in schools, colleges, engineering, medical, 
management, and other professional settings. Formal, non-formal, and informal 
education all give vital skills (interpersonal communication, negotiation, and 
problem-solving abilities) as well as marketable occupational skills necessary 
for work, self-employment, and startup programs. 

i)	 Formal System and Youth: Formal system plays an important role in 
respect of the following.

•	 	 Soft skills and critical life skills

•	 	 Skill based courses (add on courses)

•	 	 Value addition courses

•	 	 Ability enhancement courses
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The National Education Policy 2020 includes skill-based, ability-enhancing, 
and value-added courses, as well as four-year undergraduate courses with 
national and international internship opportunities. Vocational education 
programs are incorporated into National Education Policy 2020 via the National 
Skills Qualifications Framework. It has also included a credit-based structure to 
enable the transition from general to vocational streams and vice-versa in the 
formal system.

Comprehensive skills for 21st Century: The changing paradigm of skill market 
needs comprehensive changes in skill market in the 21st century in order to 
accommodate youth in job market. These skills are mainly as follows:

•	 Cognitive skills: These include, among other things, problem-solving, 
critical thinking, and reasoning.

•	 Digital skills: These include information, education and communication 
skills and digital learning.

•	 Social skills: Social skills should also include emotional components. It 
should include, besides soft skills, self-control and team-work skills in 
formal system including professional and technical education.

It is clear that there is a strong association between skills and employment. 
Every year, around 28 million youngsters join India's youthful labor. The 
unemployment rate in India is 5.98%. in 2021 and a total rate of employability 
of 8.3% in 2022 for high-quality curriculum design demonstrate that skills are 
critical for youngsters in formal education. 

Year 2020- 2021 2019-20
Employment-To-
Population Ratio

52.6% 50.9%

Source: Directorate General of Employment. (2023). Labor and Employment Statistics, 2022. 	
		   New Delhi: Ministry of Labour and Employment, Government of India. 

Integrating Life Skills: There is strong linkage of life skills with youth 
employability in India. The University Grant Commission recently and World 
Health Organization earlier accorded great importance to life skills education 
for youth.

Holistic Development: Holistic development is linked with personality 
development of the youth including their strengths and weaknesses. Skill 
development, overall, helps youth in holistic development in order to wisely 
use knowledge in practical life situations and is helpful in solving practical 
problems.

Youth Leadership Skills: The National Education Policy 2020 prepares 
Indian youth for future employment market. It prepares students for very 
active listening and for youth leadership. Formal colleges, public and private 
institutions organize “Youth Parliament to Learn and Reflect Youth Leadership 
Skills”.

NEP 2020 mentions the following leadership skills, holistic development skills 
and life skills in the context of youth and team building skills.
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Leadership skills Holistic Development 
Skills

Life Skills

• Team Skills • Application of 
Knowledge

• Academic Achievements

• Active Listening • Diversity and Critical 
Thinking

• Empowerment

The life skills for youth overall connects the following:

•	 Youth leadership skills

•	 Problem solving and negotiation

•	 Digital and ICT skills

•	 Communication

•	 Adaptability skills.

ii) 	 Non-Formal Education and Youth: Non-Formal Education, an alternative 
to formal education system, is accepted as flexible, learner-centric, and youth-
oriented system for improving the living standard of all genders in India. There 
is no age, gender, caste or any other bar in getting admission into its programmes 
and improving their life conditions.

Sarva Siksha Abhiyaan: Non-formal education is implicitly mandated in 86th 
constitutional amendment when it provided for free and compulsory education 
covering 6-14 years, started in 2001. It provides for quality education, teachers 
training and building life skills of youth in India. It is a very good example of 
non-formal education in India.

Mission convergence under Non-Formal Education supported Women 
Empowerment initiated in 2001 to provide non-formal education, skill building, 
legal literacy to women in non-formal and informal sectors in the productive and 
reproductive age-group through the involvement of the voluntary organizations. 
In Delhi nearly 80 Gender Resource Centres were functional in 10 districts 
covering education, health skills and overall empowerment of women in the 
productive age-group.

iii)	 Informal Education and Youth: Skilling and employment of youth, to a 
large extent, is taking place in India in the informal sectors through informal 
learning and education. Informal learning takes place, away from the formal 
set-ups and it is also accepted as the self-directed learning. This learning is 
however required to be fully recognized, validated and accredited to provide 
better and comprehensive employment opportunities for them.

Education is imparted through the formal, informal and non-formal system. 
However, the National Education Policy 2020 aimed at integrating all the three 
systems by providing flexibility and choices to learners and earning the credit 
from national and international instructions through the credit transfer and 
“Academic Bank of Credits.”
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19.5	 SELF-EMPLOYMENT OPPORTUNITIES FOR 	
		  YOUTH
Self-employment means working for one’s own self and without having any 
employer or regular salary. In this case, the youth is not working for any 
third party. In the 21st century, the concept of self-employment for youth has 
increased and it is incorporated in National Education Policy, 2020.

Self-Employment Opportunities: While getting education through formal 
and non-formal system, the youth in the productive and reproductive age-group 
work while learning such as career coach, property, manager, gyms instructor, 
plumber, photographer, motor-mechanic, driver and business consultant.

In employment situation, unorganized sector employs approximately 85 per 
cent workforce nearly 17 percent in the available organized sector in India. 
In informal sector there are 92.5% workers in our economy. As per the latest 
2023 report of self- employed persons in total employment, it increased from 
52 percent to 57 percent from 2019-19 to 2022-23. It increased both casual and 
regular wage earned in the total employment.  

Self-Employment in India: It is assumed that starting from the school level, 
career guidance and counseling system is promoted to promote vocational 
education, innovation and entrepreneurship. It is required to initiate culture of 
innovation, job creation through self-employment opportunities.

The education system must provide vocational training, soft skills and creativity 
skills for self-employment through the formal and non-formal sector. The 
youth require industry-specific training, and technical skills training program 
along with hands-on practical experiences through the internship and industrial 
placements.

Youth-friendly self-employment opportunities: The educational institutions 
through add-on skill-based courses and public-private partnership, new skills 
needed, manpower to be identified for training and financial assistance required 
to be provided to the youth to engage themselves in self-employment. New 
synergy among education, skill and technology is needed to generate new 
opportunities.

Promoting Lifelong Learning: Continuing education, continuous learning, 
unlearning and relearning is the need of the hour. The mindset of lifelong 
learning is required. The youth have to remain focused and ready to acquire 
any skill, any time and in and with any age-group of learners. There is very 
strong need to work jointly for education and skilling. The strong partnership 
to bridge the gap between theory and practice is the need of the hour to provide 
self-employment opportunities.

Training and Self-employment: Education and training both needed to intensify 
self-employment opportunities, financial assistance and proper marketing skills 
in urban and rural areas. Their engagement in economic development will help 
in increasing their standard of living and improving the quality of life of their 
families and the nation.
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Self-employment Opportunities: In order to explore self-employment 
opportunities in right perspective, the youth need to do the following.

•	 Make-up your mind.

•	 Select the option.

•	 Workout for the selected options.

•	 Think of finance and other logistics options.

•	 Do involve in market survey, market research and collaborative efforts.

•	 “Opportunities for employment and self-employment are becoming 
available to all” – PM Modi.

Opportunities for self-employment: The self-employment services may be 
technology-based writing, recruitment, content writing, finances, tailoring, 
beauty-culture and property experts. To be self-employed, the youth need to 
be:

•	 Flexible in approach,

•	 Self-motivated,

•	 Involved in new initiatives,

•	 Making future planning,

•	 Seeking continuous and consistent approval,

•	 Understanding and exploring financial opportunities, and

•	 Seeking specific career path.

Developing Skills for Self Employment: The demographic dividend in India 
and younger population continue to require 21st century skills -- re-skilling and 
upskilling -- as required by the market based on the findings of  “Niti Aayog 
Report 2015”. India needs to create decent self-employment opportunities 
environment under Viksit Bharat 2047.

Sustainable Future through Self-employment: For developing sustainable 
future India needs to create more sustainable future approach linking with 
sustainable social development agenda 2030 and Viksit Bharat 2047. 

Self-employment depends on your (youth) interest, market demand; set your 
own working time and environment and your own pace of work and self-
employment opportunities.

The Prime Minister today emphasizes that you need to be job creator, not a 
job seeker in order to improve quality of life and economic development of the 
country. It also creates positive environment in the society.

Self-employment also has risks and challenges time to time, which requires 
communication and negotiation along with team building skills to be a lifelong 
learner. It also helps in personal and professional growth.
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Case-1: We two research scholars in one of the best Central Universities, while 
preparing for Union Public Service Commission ultimately started our own 
community-based organizations. We two from two different religions and castes 
started working together and now we are married and have own community-
based organization with more than 250 staff in India.

Case-2: After completing my course, I joined as outreach worker in some 
voluntary organization in Delhi. I was getting 5000 rupees per month. I 
simultaneously started my own self-employment avenue and currently more 
than 150 staff is working with me throughout the country. I now feel myself as 
an employer and even children have interest in my work. I always try to get new 
skills for my work.

Check Your Progress

Notes:	 a)		 Write the answer in the space given below the question.

			   b)	 Check your answer with the one given under “Answers to  
          			   ‘Check Your Progress’ Questions” of this Unit.

4. 	 Discuss the relevance of formal, non-formal and informal learning to 
imparting employable skills in India?

.................…………………………………...…………………………

.................…………………………………...…………………………

.................…………………………………...…………………………

.................…………………………………...…………………………

5. 	 Self-employment opportunities are the need of the 21st century India. 
Discuss key points thereof. 

.................…………………………………...…………………………

.................…………………………………...…………………………

.................…………………………………...…………………………

.................…………………………………...…………………………

19.6	 ENTREPRENEURSHIP AND PROMOTIONAL 	
		O  PPORTUNITIES FOR YOUTH
National Education Policy 2020 and Sustainable Development Agenda 2030 
provides key importance to entrepreneurship.

‘Entrepreneur’ is the term deprived from French verb, ‘entrepreneur’ 
which means to start something, to do something or start new undertaking. 
‘Entrepreneur’ means to start some business initiative by creating new ideas. It 
entails risk-taking capacity, arranging finance and thinking out of box.
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Figure 19.2: International Journal of Medical Engineering, 2022.

Entrepreneurship demands initiatives to start something new, i.e. with 
innovation.

•	 Innovations: Innovation is starting and planning something new. Innovation 
is the beginning of entrepreneurship having new ideas.

•	 Social Innovations: Social innovation refers to improving social condition 
of the community, individuals and/or the entire population. It helps in 
creating environment for gender justice and entrepreneurial skills.

Entrepreneurship Opportunities for Youth in India: Indian youth in informal 
and non-formal sectors has demographic dividend and are the agents of change, 
creativity, and innovations for entrepreneurship opportunities linking with 
Indian consumers. 

i) 	 National Skill Development and Entrepreneurship

	 Lifelong Learning and Competence Building: ‘National Skill Development 
and Entrepreneurship of 2015’ enables youth for lifelong learning and 
competence accumulation of skilled youth power for the employers. It 
widens trainer’s infrastructure and national quality assurance scheme. It 
also promotes women’s participation for on-the-job training.

	 Skill India Mission: It lays focus on the following.

•	 	 Pradhan Mantri Kaushal Vikas Yojna

•	 	 Sector Skill Councils

•	 	 Recognition of Prior Learning 

•	 	 Udaan

•	 	 Skill acquisition and knowledge awareness for livelihood promotion.

ii)	 National Skills Qualifications Framework and Higher Education

National Skills Qualifications Framework is merged with national occupational 
standards to develop skills among the student. The student of higher education 
will get the credit of skills-based courses of 3 and 6 months duration.
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	 Non-Credit Skill-based Courses: The Central Department of Adult, 
Continuing Education & Lifelong Learning established in 1977, introduced 
self-financing courses for various target populations enrolled through 
formal, non-formal and informal system of learning. Non-credit courses such 
as travel and tourism, public interest litigation, sports and physiotherapy, 
modern mathematics for parents, and science and sports were very popular. 
The courses such as volunteer management and English language proficiency 
courses (ELPC) are very popular and nearly 60 percent employability in 
spite of the non-credit courses. The experiences and innovations of Adult 
& Lifelong Learning experiment are replicated recently by the University 
Grant Commission as 3 and 6 months credit-based courses.

	 The short-term courses up to 30 credits are to provide skill-based courses 
to promote productivity among the students and develop linkages with the 
industry. It will help higher education students to learn desired credits and 
develop competency. The drop-out students can also take up the courses. 
Digital marketing, yogic sciences, soft skills and effective communication, 
and critical thinking along with problem solving are some of the existing 
skill–based courses.   The centre for skill development will be managed 
by senior professor. It will include practical classes, workshops, industry 
premises and laboratories.

Box 19.1: Competence Enhancement Scheme and NEP 2020

Under NEP 2020, in the centenary year 2022, University of Delhi launched 
competence enhancement scheme to provide learning opportunities to 
enhance the efficiency and skills of learners in all walks of life. Senior 
citizens and young adults can also be benefited as learning any time and at 
any age is the order of the day.

	 Recognition of Prior Learning (RPL): The youth with prior-learning 
in India are assessed and certified under Pradhan Mantri Kaushal Vikas 
Yojana of India. The certification and recognition is free of cost and it is 
to promote learning through work and to get skill-based acceptance at par 
with formal level of learning.

	 After the recognition and certification, the youth can get better opportunities 
for the employment in the competitive world and as per the Prime Minister 
of India, youth can better their ‘livelihood and standard of living’. It is 
introduced in 2015 as up-skilling and re-skilling under ‘Pradhan Mantri 
Kaushal Vikas Kendra’. The youth can get recognition and employment 
after the formal recognition and the certification of  the skills acquired by 
them.

	 Nearly 1.21 crore youth have so far been trained under National 
Apprenticeship promotion scheme in the industries. So far Jan Sikshan 
Sansthan also trained 4 lakh youth. There is need to further upscale the 
pace of youth skilling. The objectives and relevance of recognition of prior 
learning has been to provide large scale competencies to the unorganized 
sector youth and also to provide alternative means to higher education and 
increased the income 4 times more after the certification under recognition 
of prior learning from Gold Smith Academy.
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	 The International Labour Organization (ILO) has also accepted the creation 
of employment opportunities after the recognition of prior learning.

	 The Government of India through the efforts of the Ministry of Skill 
Development and Entrepreneurship provided importance to skilling, re-
skilling and up-scaling in order to promote employability and workforce.

19.7	 EMERGING AREAS OF EMPLOYMENT
Entrepreneurship, innovations and emerging areas such as start-ups, one district 
one product and promoting travel and tourism are linked with innovations and 
starting new opportunities for Indian youth in urban and rural areas to catch 
up with Viksit Bharat 2047, the flagship initiative of the Government of India. 
Involving all public-private universities and colleges to involve Indian youth in 
making India hundred percent employed and Viksit Bharat by 2047 is the need 
of the hour. Let us look at some of the emerging areas of entrepreneurship and 
innovations being promoted in India 

19.7.1		 Start-Ups
The Government of India introduced Start-Up India programme in 2016 to 
promote innovation and entrepreneurship through the start-up initiatives. (Press 
Information Bureau, Government of India).

i) 	 Start-Up India: In order to promote start-up initiatives linked with 
innovations and entrepreneurship, the Government of India introduced Start-Up 
India in 2016 by making provisions of loan, tax exemption, incubation facilities 
and accelerators. The new start-ups are entitled to receive the funding of Rs.20 
lakh to Rs.50 lakh for their services and goods. As per the government of India 
record more than 1,000 start-ups received appropriately Rs.180 crores for seed 
fund under start-ups for growth in India.

•	 Start-Up India Seed Fund:	 The Government of India has ‘Start-Up India 
Seed Fund’ and the ‘Start-Up India Initiative’ are the largest opportunities 
under ‘Pradhan Mantri Mudhra Yojna’.

•	 Leadership under Start-Up (SLP): It is a global training program for 
leaders having qualities of innovations. It is to provide professional network 
starting from class-rooms where Indian youth are highly benefited. More 
than 2,000 start-ups are benefited through this global initiatives.

Start-Up India Initiatives: The Government of India initiated new start-
ups in 2016 to cover more than 50,000 businesses under its domain. It has 
scope of new courses and mentorship programs to promote youth leadership 
for entrepreneurs in Indi a. Some of the key facilities that are covered by this 
initiative include the following:

•	 Reducing costs

•	 Providing exemption in taxes

•	 Regular option to funds

•	 Certification for labour and environmental issues and laws
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•	 Rebate and scope of patents

As per the regulations, start-ups should be registered firms/companies, which 
are under private limited category. The previous financial years turn-out should 
be approximately 100 crores. It is also mandatory that new start-up should apply 
within ten years of initial starting.

	 Pradhan Mantri Mudra Yojna: Pradhan Mantri Mudra Yojana was started 
in 2015 and the youth are eligible to receive loans under three categories. 
The three categories are as follows:

	 (a)	 Shishu – 50,000 maximum

	 (b)	 Kishore – 5 lakhs maximum

	 (c)	 Tarun – 5-10 lakhs maximum

	 The beneficiaries must be engaged in manufacturing, trading, services or 
non-farm business. Pradhan Mantri Mudra Yojana is highly useful scheme 
and the youth across the country can avail this facility of the Government 
of India.

	 Atal Innovation Mission: It is to provide mandate for start-ups to promote 
innovation and entrepreneurship throughout the country. It is focused on 
two types of districts and cities and they are categorized under tier-II and 
tier-III cities.

	 Atal Innovation Mission provides top platform for promoting top class 
innovations, sectoral focus, challenges and new searching for youth talents 
available in the country through the scheme of the Government of India. It 
is not only providing funds but also information, guidance, counseling and 
resources to be lustrously utilized by the youth. 

	 The Atal Innovation Mission developed culture of entrepreneurship and 
innovation in the entire country. It engages all stakeholders for promoting 
culture of innovation and entrepreneurship among the Indian youth to have 
eco-system developed.

	 Impact under AIM: The impact under AIM include the following (ASIM, 
2023). 

•	 	 More than 10,000 Atal Tinkering Laboratories are engaging more than 
1 crore Indian youth.

•	 	 3,200 jobs offered through Atal Incubation Centres.

•	 	 More than 3,500 women-centric start-ups came into existence.

•	 	 Mentors are nearly 6,200 for change.

•	 	 15 Atal Community Innovation Centres are started.

•	 	 There are 25 Atal Challenges for new India.

•	 	 International and Domestic Partners are 40+.
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	 Funds for Credit Guarantee: The selected start-ups in India initiated by 
the youth are also entitled for small micro-enterprises for collateral loans 
free from the ‘Micro & Small Enterprises in India.’ One can get maximum 
loan of up to rupees one crore. Self-Help Groups, educational institutions, 
farmers and others can be benefited through this fund. It helps in credit 
delivery system. It intensified the credit delivery system and promotes start-
ups. This fund for credit guarantee scheme is very useful in the country.

	 Stand-up India Scheme: Stand-up India Scheme is exclusively designed 
for scheduled caste, scheduled tribes and women for extending financial 
assistance and loans. The scheme is designed to promote employability 
among women and deprived sections of the society and also to accelerate 
the entrepreneurship spirit among the deprived sections of the society. 
Loan facilities for the banks should also be extended to SC/ST and women 
borrowers. The return of loans under the scheme is also flexible and 
extended up to seven years to provide enough chance for the repayments 
by the specific population. However, only first time user can apply for this 
scheme.

	 National Small Industries Corporation under Single Point Registration: 
‘National Small Industries Corporation’ offers single window system for 
initiating tenders to start-up. The key benefits that are being extended to the 
start-ups especially of the Government has the following issues:

•	 	 Provide opportunities for financial assistance

•	 	 Funding guidance

•	 	 Collateral free loans

•	 	 Tax exemptions

•	 	 Opportunities for networking

•	 	 Access to vital resources

Check Your Progress

Notes:	 a)		 Write the answer in the space given below the question.

			   b)	 Check your answer with the one given under “Answers to  
          			   ‘Check Your Progress’ Questions” of this Unit.

6. 	 What are schemes initiated under star-up India?

.................…………………………………...…………………………

.................…………………………………...…………………………

.................…………………………………...…………………………

.................…………………………………...…………………………

7. 	 Discuss the beneficiaries of Atal Innovation Mission. 

.................…………………………………...…………………………
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.................…………………………………...…………………………

.................…………………………………...…………………………

.................…………………………………...…………………………

8. 	 What is stand-up India?

.................…………………………………...…………………………

.................…………………………………...…………………………

.................…………………………………...…………………………

.................…………………………………...…………………………

19.7.2		O ne District One Product
Uttar Pradesh, the largest state in India, started ‘One District One Product’ 
initiative, the great mission and vision of the Prime Minister in order to promote 
regional balance among all the districts of the country.

The Ministry of Agriculture and Farm Welfare identified nearly 138 products 
in 714 districts of the country. This initiative promoted region-specific products 
such as handicrafts, leather products and even readymade cloths. It even helped 
in utilizing common services and marketing in the local areas.

It helps in identifying and promoting the true products of the district and it 
helped in transforming and in generating rural and local level employment, 
even rural entrepreneurship in the respective districts.

Initiative for product development prompted the following:

•	 Branding and packaging

•	 Diversification

•	 Use of appropriate technology

•	 Skilling and up-skilling

•	 Maintaining quality and standard.

Indian Craft under one district one product: For promoting Indian craft and 
self-reliance among rural youth, various ministries worked together to promote 
rural self-help groups, crafts and support local artisans. It has helped the rural 
youth and each district many fold by way of:

•	 Training skilled manpower;

•	 Helping to generate new areas of employment opportunities;

•	 Making local market competitive;

•	 Helping in supply chain management;

•	 Engaging local women in self-employment;

•	 Helping groups, micro-credit programs.
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The program through NABARD also helped in reaching the goal of one billion 
experts by 2030 and it is the need of the hour to widely expand in each district 
of the country.

19.7.3		T ravel and Tourism
The role of tourism is very useful in employment generation among youth 
incorporating areas of medical, historical, religious, art and architecture sector 
and it is because of tourism hotel industry, road, railways, airways and other 
sources of youth employment is linked with travel and tourism. India has very 
significant market of travel and tourism covering wellness, religious, cultural, 
adventure and medical tourism.

As per 2020 figure of the Ministry of Tourism, 7 million foreign tourists visited 
and India has 54th position in travel areas. Tamil Nadu, Maharashtra, both 
have highest share of tourists in the country. The focus of 2023 was tourism 
and green investment. September 27 is the Indian Tourism day. In the fastest 
growing economy Indian youth has large scale of employability through the 
tourism industry.

19.8	 SMALL AND VILLAGE INDUSTRIES’ 		
		  PRODUCTS
India has small and village industries products including those of the modern 
ones, which includes fruit processing, khadi, ghani-oil, village pottery and 
carpentry, among other things. So far as small scale industry is concerned, it 
has the list of the following:

•	 Bicycle parts;

•	 Hand tools;

•	 Wires and cables;

•	 Metal castings;

•	 Scientific instruments; and

•	 Paints and Varnishes.

Small Scale Industry also can form clusters in order to get benefit from economic 
agglomeration, by way of exploring and exploiting sources and opportunities 
for marketing along expressways.

19.8.1		 Sources and Marketing along Expressways
The Government's goal with Aatmanirbhar Bharat is to make the country 
technically and financially self-sufficient. It encourages new-generation 
entrepreneurs to take strategic risks and believe in their talents. To be successful, 
any organization needs to have production variables such as location, labor, 
money, and entrepreneurship. If you have ever lived in a tiny town or rural 
location, you will know that there are plenty of raw resources, properties, and 
labour. The only thing required is sufficient funds to invest in Indian rural 
business concepts and products for promoting marketing opportunities along 
the expressways.
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Even in a tiny hamlet, there are many business prospects, and starting a company 
is simpler than in a large metropolis since it requires less cash and people are 
more familiar. We need to provide them with a variety of profitable village 
business ideas useful for those individuals who live in remote villages, which 
will be highly beneficial. So, if you are contemplating beginning a company 
in a rural area, it means you have struck the right chord to be in a right place. 
But, what can make you all the difference is to try to explore the sources and 
opportunities of marketing your products along the expressways. 

19.9	L ET US SUM UP
This unit has attempted to highlight the crucial relevance of skill development and 
entrepreneurship for India's young population, especially in light of the quickly 
changing labour market. It also highlights that talent is an essential component 
of an individual's ability to successfully participate in numerous professions or 
activities, whether learned gradually or instinctively. There is an urgent need to 
close the skills gap among young people in order to appropriately prepare them 
for the dynamic work environment defined by technology-breakthroughs and 
shifting expectations. The unit recounts the history of skill development efforts in 
India, emphasizing major governmental interventions and programs that began 
after independence, such as the construction of vocational training institutions 
and the drafting of national education policies. It emphasizes the importance of 
current government initiatives such as Make in India, National Career Service, 
and Pradhan Mantri Kaushal Vikas Yojna in promoting skill development and 
providing job possibilities. Furthermore, the unit underlines the significance 
of entrepreneurship and innovation, noting efforts such as Start-Up India and 
the Atal Innovation Mission, which attempt to promote entrepreneurial culture 
and assist the aspiring entrepreneurs. It addresses the need of having complete 
skills-sets that are linked with the demands of the 21st century work-market, 
such as cognitive, digital, and social, among others. It also sheds light on role of 
education in improving skills and living standards, arguing for a comprehensive 
strategy that includes formal, non-formal, and informal learning possibilities. 
It emphasizes the need for lifelong learning and self-employment as crucial 
tools for economic empowerment, especially the young. It also emphasizes 
the relevance of social innovations and the necessity to provide an enabling 
environment for entrepreneurship, particularly in rural regions.

Overall, the unit emphasizes the importance of skill development and 
entrepreneurship in driving India's economic and social development, as well 
as the necessity for comprehensive policies and programs to capitalize on the 
country's young population.

19.10		 ANSWERS TO ‘CHECK YOUR PROGRESS’ 	
			   QUESTIONS
1.	 The flagship programs for youth in India encompass a range of initiatives 

aimed at skill development and economic empowerment. Among these 
are:

•	 	 Pradhan Mantri Kaushal Vikas Yojana (PMKVY) 2015.
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•	 	 Deen Dayal Upadhyaya Grameen Kaushalya Yojana (DDU-GKY) 
2014.

•	 	 Make in India Initiative 2014.

2. 	 The National Education Policy 2020 (NEP 2020) ensures the skill 
development of youth in India through various measures such as the 
following.

a)		 It emphasizes quality education from foundational literacy to lifelong 
learning, including skill development and vocational courses.

b)	 The policy focuses on providing life skills, ability enhancement, and 
value addition courses to foster continuous learning among youth.

c)		 Specific provisions include vocational education at all levels, Academic 
Bank of Credits, open and distance learning, achieving 100% youth 
literacy, and developing a robust professional education system.

3. Quality education, as outlined in the Sustainable Development Agenda 
2030, encompasses a holistic approach that goes beyond mere literacy and 
numeracy. It aims to ensure inclusive and equitable education for all, from 
foundational learning to lifelong learning opportunities. 

4. 	 Formal, non-formal, and informal learning have great relevance in India as 
all these types of learning independently and together contribute to equipping 
individuals with employable skills. While the formal system focuses on 
soft skills, critical life skills, and skill-based courses, non-formal education 
offers flexibility and learner-centric approaches for skill enhancement. 
Informal learning, prevalent in the informal sector, provides self-directed 
opportunities for skill development, albeit requiring recognition and 
accreditation for broader employment prospects. The National Education 
Policy 2020 aims to integrate all three systems, providing learners with 
flexibility and credit transfer options for a seamless learning experience.

5. 	 Yes, self-employment opportunities are essential for 21st-century India due 
to the growing emphasis on entrepreneurship and the changing nature of 
work. With a significant portion of the workforce engaged in the informal 
sector, promoting self-employment can enhance economic growth, 
innovation, and job creation. The National Education Policy 2020 advocates 
for integrating vocational training and entrepreneurship education from 
an early age to foster a culture of innovation and prepare youth for self-
employment.

6. 	 Start-Up India Initiative was launched in 2016. This initiative aims to 
support over 50,000 businesses by offering various benefits such as cost 
reduction, tax exemptions, access to funding, certification for labor and 
environmental laws, and patent rebates. Following are the schemes initiated 
under start-up India. 

a)		 Pradhan Mantri Mudra Yojana

b)	 Atal Innovation Mission (AIM) 
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c)		 Funds for Credit Guarantee

d)	 Stand-up India Scheme

7.	 The beneficiaries of the Atal Innovation Mission (AIM) include: Indian 
youth start-ups, women entrepreneurs, job seekers, mentors, community 
development initiatives, and collaborative partners, all contributing to 
fostering a culture of innovation and entrepreneurship in India.

8.	 The Stand-up India Scheme is a government initiative aimed at fostering 
entrepreneurship among individuals from scheduled castes, scheduled 
tribes, and women by providing financial assistance and loans. It seeks 
to promote employability and entrepreneurship within these marginalized 
communities, offering flexible loan repayment terms of up to seven years. 
This scheme aims to empower individuals from these groups to start their 
businesses and become self-reliant.
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19.12		 UNIT-END EXERCISES
In your own interest, you may prepare the answers to the following questions 
which may be useful as a part of your preparation for your term-end 
examinations.

1)	 Write a short note on ‘Youth and work paradigm: A perspective’.

2)	 How does education help in improving skills and enhancing living 
standards?

3)	 What are the self-employment opportunities for youth in India?

4)	 What are the entrepreneurship and promotional opportunities available for 
youth in India?

5)	 What are the emerging areas of employment in India?

6)	 Discuss the role of small and village industries products in India.



448

Strategies For 
Development of 
21st Century Skills 
Among Adults

19.13		 UNIT-END ACTIVITIES
If you like to further enhance your interest, you may attempt to perform the 
following activity.  

1)	 Give an account of a case study of any popular contributor to any start-up 
initiative in India at national level.

2)	 Give an account of a case study of any popular contributor to any start-up 
initiative in India at your district level.

3)	 Give an account of a case study of any popular contributor to any start-up 
initiative in India at your community or village level.




